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EMPLOYMENT COST INDEX—SUPPLEMENTAL DATA
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Health insurance, private industry,
12-month percent change in employer costs per hour worked
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NOTE: The Bureau of Labor Statistics publishes a quarterly
index, the Employment Cost Index (ECI) that includes
measures of changein the cost of employee benefits. Dataare
collected for individual benefits within several benefit
categories: paid leave, supplemental pay, insurance benefits,
retirement and savings, legally required benefits, and other
benefits. The measure of changein the cost of health
insurance presented hereis the only benefit for which BLS
makes separate data available.

The 12-month percent change in hedlth insurance from the
ECI should be used with caution. First, estimated variances
have not been calculated for this series, which meansthereis
no basis for assessing its precison. Second, employer
nonresponse for the health insurance component is subgtantial,
which may affect the quality of the estimate. Third, there are
fewer observations supporting health insurance estimates as
compared with total benefit estimates. Finally, in some cases,
respondents are able to report only asingle cost for a
combination of benefits (for example, life insurance and health
insurance); in these ingtances, BL S all ocates the cost among
the benefits. Users should also be aware that the ECI may
understate health insurer increases for afixed set of plans
because employers may reduce their contributions or
employees may switch to lower cost health plans where there
is an employee contribution. For these reasons, please
exercise care in using and interpreting these estimates.

Employment Cost Index, private industry, 12-month percent change,
Total benefits and health benefits

12-month percent change
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See note above.
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